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Martin and Anne Lee reviewed criminal justice textbooks to assess how 
much attention Latinos received in the texts.45 In another study, Alex del 
Carmen and Robert Bing reviewed publications from a sample of 27 crim-
inal justice journals published between 1987 and 1998 to determine how 
well represented African Americans were as authors in criminal justice 
studies.46 The authors found that African Americans were greatly underrep-
resented as authors in criminal justice studies and attributed this finding to 
potential bias from editors, potential unfairness in the review process, pos-
sible mentoring issues in graduate school, and resistance of some authors to 
participate in what is defined as a “biased process.” Their archival research 
project was significant in that it provided a clear foundation from which 
the criminal justice discipline was challenged to grow into a discipline 
that is more inclusive of scholarship from African Americans. Describing 
the importance of this challenge for the discipline, the authors concluded: 
“We remain convinced that the contributions of African American faculty 
cannot be discounted. It could be that only through their significant con-
tributions via research and publications will major changes in theoretical 
paradigms and social/criminal justice policy occur.”47

Clearly, several different archives can be used by criminal justice 
scholars in their research endeavors. The use of archives in criminal jus-
tice studies is advantageous for at least four reasons. First, because there 
is no personal contact between research subjects and the researcher, the 
research subjects do not react to the presence of a researcher. Second, 
because archives are collected over time, researchers can study criminal 
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